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The apprenticeship program will also support the Maryland State Department of Education’s (MSDE) 
Career and Technology Education (CTE) Program in Homeland Security and Emergency Preparedness 
(HSEP). The MACEM is the statewide postsecondary affiliate for HSEP, which is in use in more than half 
of the Maryland public school systems. The MACEM role is to develop the eight courses in the 
curriculum, support the professional development of the high school HSEP teachers, and support the 
statewide MSDE CTE HSEP Advisory Committee. High school graduates completing the HSEP program 
will be ideal candidates for the Registered Emergency Management Specialist Apprenticeship program. 

Every aspect of the Registered Emergency Management Specialist Apprenticeship program provides 
benefits to those involved. The program benefits employees by providing them with the opportunity to 
earn an income and learn about the field of emergency management while gaining experience in the 
workplace. Employees also receive training and develop skills through work in a real-life application 
environment, interacting with seasoned emergency management professionals and upon completion 
possibly joining a fast-growing and evolving profession. 

The apprenticeship program also benefits employers: Employers will gain the ability to hire an 
emergency management-related position with a subsidized salary. They also get to develop an 
employee with organizational-specific knowledge, culture, and commitment, and then have the 
possibility to retain that apprentice as a permanent, highly trained employee. 

Interaction with the upcoming workforce and exposure to the latest emergency management academic 
principles are two other benefits that make this program unique. 

Perhaps the biggest benefit of the program, however, is the advances it makes to the emergency 
management profession. Through this program, communities perpetuate an emergency management 
succession system within their organizations. The profession demonstrates the “whole community” 
principles by forming new collaborations with business, industry, nonprofits, and higher education 
institutions. The apprenticeship program allows for the development of rounded professionals with 
experience, training, and higher education as well as building the concept of emergency management as 
a profession. Through collaboration, Maryland will fill a gap in the emergency management workforce 
while providing employers, from around the state, with a trained pool of potential employees. Overall, 
this program ensures a safer, more competent emergency management workforce, which leads to safer 
and more resilient communities. 
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